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Agenda
● This Week’s Focus
● Data Nerd Report
● News Round Up
● Vaccines, Vaccines, Vaccines…
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“Early Bird” Discount Of 
$100 off ends soon….
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Focus 
For 
The 

Week...
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April 9, 2026

Paulie and Chip Late Show Webinar 8pm

What’s On The Pediatric Practice Management Calendar?

bit.ly/PediatricPracticeManagementCalendar

Check all former user email accounts and confirm forwarding (M)
Clean Up Payor Patient Lists (Q)
Lock out former users (Q)
Quarterly Report Review (Q)
Check Google/Apple Maps (M)
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https://blog.pcc.com/introducing-charting-the-future-with-chip-hart
https://podcasts.apple.com/us/podcast/charting-the-future-with-pcc/id1840246409

http://bit.ly/PediatricPracticeManagementCalendar
https://blog.pcc.com/introducing-charting-the-future-with-chip-hart
https://blog.pcc.com/introducing-charting-the-future-with-chip-hart
https://podcasts.apple.com/us/podcast/charting-the-future-with-pcc/id1840246409
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7Data From The Data Nerd

Immunization counseling when vaccines are not given
90482-90484

CPT-5 Avg Chg Avg Ins Pmt Total Pmt

90482 $44.57 $9.80 $11.11

90483 $63.50 $16.57 $18.54

90484 $75.45 $23.08 $24.18
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News Roundup
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● The PCE Price Index rose 0.38% in February, above the FactSet 
consensus forecast for a 0.32% increase and following an increase of 
0.30% in January.

● Core PCE rose 0.37% in February, in line with forecasts and following 
an increase of 0.39% in January.

● The PCE Price Index year over year rose 2.8% in February, above 
forecasts for a 2.6% increase and following an increase of the same 
amount in January.

● Core PCE year over year rose 3.0% in February, in line with forecasts 
and following an increase of 3.1% in January.
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The physicians' hope is to form a collaborative partnership 
with leadership to "shape policies that put children and 
families first, preserve the integrity of the 
patient-provider relationship, and uphold the standard of 
high quality care that every child in the region 
deserves," the union added.

The physician noted that they see unionizing as a key step in 
ensuring physicians remain part of the conversation about 
how changes in care affect patients, relationships with 
families, and quality of services. "It's important that medicine 
not be reduced to just another product to market and sell, but 
that it remains a collaboration between a care team and the 
families they serve," they said. "We need to have a voice to 
advocate for this."
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Health Secretary Robert F. Kennedy Jr. is 
launching a new podcast that he says will begin “a 
new era of radical transparency in government,”...

…“The Secretary Kennedy Podcast,” will launch 
next week and feature Kennedy, a longtime 
anti-vaccine crusader who has reshaped the 
country’s health policy, in conversation with 
doctors, scientists and agency staff…

 In the teaser video, in a slick HHS-branded studio 
with ominous music playing in the background, 
Kennedy bills it as a new way to expose corruption 
and lies that have made Americans sick.
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Skunk Works Division Of PMI
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Internal Buy-Ins

https://pmi-revenue-sankey.netlify.app/
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Partnership Agreements
&

Employment Contracts
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MCO Contracts

https://pmicontractanalyzer.netlify.app/
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Under

Development

Paid Family Leave
& Sabbatical

Peter Reed, MD, MPH, FAAP
Pediatric Associates of the Northwest, PC
Portland, Oregon

https://pmi-mco-analyzer.netlify.app/


Benefits of
Paid Parental Leave

1. Baby
• Breastfeeding
• Bonding/attachment
• Delay exposure to daycare pathogens

2. Parents
• Bonding/attachment
• Reduced financial stress
• Equity in workforce participation

Benefits of
Paid Parental Leave

1. Baby
• Breastfeeding
• Bonding/attachment
• Delay exposure to daycare pathogens

2. Parents
• Bonding/attachment
• Reduced financial stress
• Equity in workforce participation

3. Practice/Company
• Employee retention
• Employee presenteeism
• Resilient skill matrix (cross-training)
• Burnout reduction



Cost

• Depending on 
cross-training/coverage, does not 
need to cost extra

• If needed, temp workers

• Lost production
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Our Paid Parental Leave Program

• 12 weeks during first year after birth/adoption of child

• Eligible after one year and 1250 hours

• Birthing parent can start 4 weeks before due date

• Sliding scale pay

• 100% up to $1000 / week pay

• 80% margin up to $2000 / week pay

• 60% margin up to $3000 / week pay

• Max benefit $2400 / week

• Use Short-term Disability simultaneously - offsets some cost to company



Sabbatical

Benefits of
Sabbatical

• Employee retention

• Resilient skill matrix (cross-training)

• Burnout reduction

• Careers saved!



Cost

• Depending on 
cross-training/coverage, does not 
need to cost extra

• If needed, temp workers

• Lost production
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Our Sabbatical Program

• Eligible after 8 years continuous employment (and every 8 years thereafter)

• Approved leaves count in logged time

• 6 weeks paid

• Benefits and vacation accrual continue as if working

• Sliding-scale pay

• 100% up to $1500 / week pay

• 80% margin thereafter

• Doctorate-level clinicians

• 80% of gross wages

• Clawback: If employee resigns/retires within 6 months of sabbatical, all sabbatical wages need to be repaid to company



Thank you!
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Contact

Peter Reed, MD, MPH, FAAP

President, Pediatric Associates of the Northwest, PC

Portland, Oregon

peterntreed@gmail.com
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“Early Bird” Discount Of 
$100 off ends soon….


